February 7, 2023

LPS- Equity and Inclusion
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Over the past several school years, we have

focused on equity, inclusion, and anti-racism

Culturally Responsive Classroom and Trauma Attuned Teaching

Teaching to Strengths

Rutgers Equity Collaborative

Listening opportunities with our students

Member of the NJ DOE Curriculum Initiative to include LGBTQIA+ and Persons with Disabilities Task

Force

District goals making equity, inclusion, and anti-racism our focus
Great Schools Partnership relationship began and led to some of the most amazing focused growth:

District and Building Equity Teams

Gathering and analyzing quantitative and qualitative data to guide goals

Professional development across all buildings and staff positions

Focus on how we will support equity in our schools and engage in challenging conversations led
to the development of the 100%’s

Individual and small group conversations — Affinity group model — Community Advisor Model
Community Surveys

Student focus groups



Systemic Focus of our
Equity Work this Year

Community and Culture
Curriculum

Professional Development
Student Engagement

%* % % %

Find
information on our district website here.

Find
information on our district website here.



https://www.livingston.org/Page/38529
https://www.livingston.org/Page/38529
https://www.livingston.org/domain/2449
https://www.livingston.org/domain/2449
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Professional development - buildings/district
Student Equity Leadership Groups
Community/Advisory model in schools
Welcoming new families to our district
Family AND Student surveys

Expanded buddy programming

Engagement with parent group(s) in schools
Expanded multi-cultural celebrations
Interviewing additional equity auditors
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Curriculum

Vertical articulation team within the Social
Studies Department

Collaborative meetings have already or will
happen with leaders/groups such as:
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AAPI researchers- Kelly Lan, Dr. Kani
from Make Us Visible, and more

The Delaware Tribe

Garden State Equality

NJ Amistad Commission

Additional collaborations are being
planned

Designing a model for future curriculum audits
Curriculum focus on NJDOE mandates and the
100%’s

Continued expansion of classroom and building
library selections

Continued focus on equity in all curriculum
writing



Professional Development

Just a sampling of what our staff is engaging in this year

Monthly Equity Coach Training with Building i = | | 'l ----------
Equity Coaches- turnkey training such as: f { AN \lm It r" '" |
o Implicitbias e T [l NN .,;.. \ onens] (UELEEE
o Identity '
o Examining available building/district
data

Building Equity Coaches Roles
o Leading building and department PD
o Planning and leading Building Equity
Team meetings
Crosswalk between 100%’s and Portrait of a
Graduate
Teaching Equity, Inclusion, and Anti-Racism
through Children’s Literature
Training in developing curriculum with
diverse materials, resources, and voices
Racial Trauma for counseling professionals
Welcoming diverse families to Livingston
Neurodiversity
LGBTQIA+



i Student Engagement

%  Student Survey Grades 5-12
%  Student Equity Advisors (3)
% Identity-based affinity groups
%  Building based Student Equity Leaders 7-12 (At
LHS 100 students signed up to be leaders!)
% Social Justice Teams and leadership
opportunities in K-6 buildings
%  Elementary to MPM Social Justice Leaders
Summit
%  Morning Meeting in the Elementary Schools
% Community and Advisory Lessons such as:
Neurodiversity
Gender
Implicit bias
LGBTQIA+
And more...

% Buddy/Hero/Caring Communities Programs




A Glimpse Into Information That Helps Us in
Considering Equity in Our Schools
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LPS Certificated Staff B LPS Students B Livingston Residents*
B NJ Teachers*
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Time 1n class 1s one measure of access

Elementary Schools (2,865 students / 10,596 visits) Elementary Schools (2,865 students / 152 absent)

= Nurse Visits ®m Student Population = Chronic Absenteeism m Student Population

Middle/High Schools (3,606 students / 136 absent)

= Chronic Absenteeism ® Student Population

Middle/High Schools (3,606 students / 8,864 visits)

= Nurse Visits  ®m Student Population

75%

Visits to the nurse?
Chronic Absenteeism |




Conduct by Race - Out of School Suspension

wer su 1 v wer su 1
*Ten or fewer suspensions **Five or fewer suspensions

Multi-racial*

Black**
10.0%




School Referrals for
Special Education and Related Services

*Ten or fewer referrals **Five or fewer referrals

13.3%

Hispanic **
1.0%
Multi-Racial**
9.2%




Enrollment in Algebra 1

HMS (1,067 students / 306 students enrolled in ALGI)

® ALG|Enrolled m Student Population







Survey Questions

These questions are the same as those asked
in the 2021 survey for families.
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Adults have created a safe space~ for me/for my child.

Adults speak to me/my child with warmth and caring, ensure
comments are free from bias, and cues are that students (I/my
child) receive are respectful.

Adults treat me/my child with respect.

I/My child am assessed in ways that are fair and respectful to
me/my child as a person and a learner.

I/My child feel welcomed and included.
Others treat me/my child with respect.
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How well do educators create a school environment that helps
you/my child learn?

How well do educators value the diversity of students’
backgrounds?



When students were surveyed, we learned...

85% or more of students believe adults have created a safe space for
them.

85% or more of students believe that adults speak to them with warmth
and caring, and ensure that comments and cues are respectful to them as ¥
a student and a person. \

86% or more of students believe adults treat them with respect.

81% or more of students believe their learning is assessed in ways that
are fair and respectful.

86% or more of students feel welcomed and included in their school
community.

72% or more believe other students treat them with respect.

71% or more of students believe educators create an environment that
helps them learn.

71% or more of students believe educators value their diversity.

*Based upon data disaggregated by race found in links on slide 20-21



When parents were surveyed, we learned...
1,810 respondents (slightly higher than last year’s survey)

88% or more of parents believe adults have created a safe space for their
children.

92% or more of parents believe that adults treat their child with respect.

75% or more of parents believe that adults speak to their child with
warmth and caring ensuring that comments and cues are free of bias.

: 91% or more of parents believe their child feels welcomed and included in
et school.

¢ 80% or more of parents feel that other students treat their child with
respect.
75% or more of parents feel that the system for assessing students is fair.

' 86% or more of parents believe educators create an environment that

: helps their child learn.

- 79% or more of parents believe educators value the diversity of children’s
backgrounds.

*Based upon data disaggregated by race found in links on slides 20 and 21



What comes next for us?

Examining the impact from Building Equity
Coaches and Student Equity Advisors
Expanding mentors/buddies across grade
levels, schools where appropriate

Building Equity Teams continuing to
consider the data from their students and
families to build upon with programming,
PD, and future collaborations

Expanding partnerships to assist in
considering the impact of current work and
direction for future work

Expanding curriculum audit to other
departments

Expanding consultation between social
studies team and other groups

Staff Survey

Collaboration with Township Welcome to
Livingston Committee
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Student Feedback Survey November of 2022

LPS Total Population Student Feedback 2022 === —— e ——
Burnet Hill Student Feedback 2022
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Riker Hill Student Feedback 2022
MPM Student Feedback 2022
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LHS Student Feedback 2022


https://drive.google.com/file/d/1xPjcoSsP32JEVVZ98TVRBpk6q4nRepRV/view?usp=sharing
https://drive.google.com/file/d/1bcfJ4R7V6SnWEg0RBBqx7JS9_rPxRy2S/view?usp=sharing
https://drive.google.com/file/d/1PN0AlUPb0dbbpmNO_IqaL384Ygm_mqYO/view?usp=sharing
https://drive.google.com/file/d/1R_nuEH5bh_9vpMOUSPbMax6-Pk3mlqnT/view?usp=sharing
https://drive.google.com/file/d/1lYYbVZ6T45t9WhZyPqjuu7S_iyFTQLdI/view?usp=sharing
https://drive.google.com/file/d/1QQioSpZMLxkS35vQd_-f7BWbWhBh4q4C/view?usp=sharing
https://drive.google.com/file/d/1rOIW7xxbH0YXuvNl9gNl4LTXUjqd-wci/view?usp=sharing
https://drive.google.com/file/d/1J2WyT9rQgnoEFK_7wnpzFlAazmBl3lbo/view?usp=sharing
https://drive.google.com/file/d/1fyeROm-4Jah-GGear2Z4JR_W5iFWuyau/view?usp=sharing
https://drive.google.com/file/d/17bqjxxklhFFVSZ3V9Cn3ilRA297LrFhy/view?usp=sharing

Family Feedback Survey June of 2022

LPS Total Population Family Feedback 2022
Burnet Hill Family Feedback 2022
Collins Family Feedback 2022
Harrison Family Feedback 2022
Hillside Family Feedback 2022
MPE Family Feedback 2022
Riker Hill Family Feedback 2022
MPM Family Feedback 2022
HMS Family Feedback 2022
LHS Family Feedback 2022



https://drive.google.com/file/d/1pBsDo_0SLczSwQBNrPTWcJXC-zO6zHrX/view?usp=sharing
https://drive.google.com/file/d/1Zdc7Zgc79BsttPX2McV-EXlveBjRjBN2/view?usp=sharing
https://drive.google.com/file/d/1LTcFzS2YJur8GtcDK5bDXn8aBw6vSMRd/view?usp=sharing
https://drive.google.com/file/d/1sriZN8gINTHmBczXad-zxXgR2yxuB1Rg/view?usp=sharing
https://drive.google.com/file/d/1MauH2TE8VwL1H8SNGwvJ9mv5Y2V7sEqp/view?usp=sharing
https://drive.google.com/file/d/1NFrVQ10a9LOtRTAQ3KP8CGChd1Tap3CD/view?usp=sharing
https://drive.google.com/file/d/1DuRGBq60ekArGJKMqxVOyVUs2vdGqdAY/view?usp=sharing
https://drive.google.com/file/d/12D8ByKvD-dYgwv4sZRLvkMrprwy5ZxL5/view?usp=sharing
https://drive.google.com/file/d/1umD3lGf7zG2iZmjJMAvz_hSLTICKzPwO/view?usp=sharing
https://drive.google.com/file/d/1GGmc4cpCS_QdFPApajI6XmZy-CqfjFUA/view?usp=sharing

District
Resources on
our Website

Equity & Social Justice
Resources/LPS District Equity

Teams
Social Justice Resources

Social Studies / Overview
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Celebrating
Neurodiversity
InSTEAM,
Look how DIFFERE!'T
weare!



https://www.livingston.org/domain/2449
https://www.livingston.org/domain/2449
https://www.livingston.org/domain/2449
https://www.livingston.org/Page/37399
https://www.livingston.org/Page/29040
https://www.livingston.org/Page/38282

A few of the resources we have used 1n our work

e Beingthe Change: Lessons and Strategies to Teach
Social Comprehension by Sara K. Ahmed

e Equity By Design: Delivering on the Power and
Promise of UDL

e Anti-Bias Education for Young Children and
Ourselves, Second Edition | NAEYC

e Teaching to Strengths: Supporting Students Living
with Trauma, Violence, and Chronic Stress

e Learning for Justice

e Not Light, but Fire: How to I.ead Meaningful Race
Conversations in the Classroom

e Rebellious Read Alouds: Inviting Conversations
About Diversity With Children's Books

e Global Best Practices: Research Summary
Indicators of Educational Equity | Great Schools
Partnership



https://www.heinemann.com/products/e09970.aspx
https://www.heinemann.com/products/e09970.aspx
https://www.novakeducation.com/equity-by-design
https://www.novakeducation.com/equity-by-design
https://www.naeyc.org/resources/pubs/books/anti-bias-education
https://www.naeyc.org/resources/pubs/books/anti-bias-education
https://www.ascd.org/books/teaching-to-strengths?chapter=dedication-teaching-to-strengths
https://www.ascd.org/books/teaching-to-strengths?chapter=dedication-teaching-to-strengths
https://www.learningforjustice.org/
https://www.notlight.com/
https://www.notlight.com/
https://us.corwin.com/en-us/nam/rebellious-read-alouds/book277009
https://us.corwin.com/en-us/nam/rebellious-read-alouds/book277009
https://www.greatschoolspartnership.org/wp-content/uploads/2015/10/gbp_research_summary.pdf
https://www.greatschoolspartnership.org/resources/equitable-community-engagement/indicators-of-educational-equity/
https://www.greatschoolspartnership.org/resources/equitable-community-engagement/indicators-of-educational-equity/

